
1. You might pay less in fees if you stay in the SMART Plan.
If you are considering a rollover of your SMART 
Plan account, take the time to compare your current 
SMART Plan fee structure with the firm you are 
considering. Be sure that you are aware of ALL the 
possible fees that you will have to pay. Fees may be 
assessed within the performance or pricing of the 
investment options. Be sure to ask for a full disclosure 
of all fees associated with any new plan. Consider all 
options. After all, it’s your money.1

2. The SMART Plan is competitively priced.
The SMART Plan offers you investment products that 
are competitively priced when compared to many other 
mutual funds. Low investment fees help to keep more of 
your retirement money working for you in your portfolio. 

3. You can roll money into the SMART Plan.
If you have qualified plan assets, such as a 401(k) or an 
IRA, you may be eligible to roll over these assets into the 
SMART Plan. You have the opportunity to consolidate 
your retirement funds so that you receive one benefit 
statement for all plans from one service provider.1

4. You retain distribution flexibility with a variety of 
payout options.
You can keep your money in the SMART Plan—
even if you retire or leave your job—or you may 
choose from a variety of distribution options to suit 
your financial needs, including periodic payments 
and partial withdrawals.2 You can also change your 
distribution arrangement as many times as necessary 
to meet your needs.3

5. Quick and easy transfers among investment options 
are still available.
Stay in your SMART Plan, and there is no paperwork to 
transfer your assets among investment options. Transfers 
made online or by phone are processed within 24 hours.4

6. The SMART Plan offers flexible, easy account 
management.
You may continue to call the service center at 
(877) 457-1900 or speak with a local SMART Plan 
representative about your Plan-specific questions.5 The 
website at www.mass-smart.com allows you to log in to 
your SMART Plan account to manage your retirement 
savings and access financial education information that 
can help you effectively prepare for retirement.4 Access 
the service center, local representatives and the website 
at any time for account information or to make changes 
to your investments.

Even if you are no longer employed by the Commonwealth of Massachusetts or a local municipality, you can 
keep your Massachusetts Deferred Compensation SMART Plan (SMART Plan) account balance in the SMART Plan. 
In fact, you have a number of options with your SMART Plan account. Continuing to save in the SMART Plan may 
provide you with better retirement opportunities than other investment products.

Six Reasons to Stay in the SMART Plan

Office of the State Treasurer and Receiver General

  P A R T I C I P A T E

Massachusetts Deferred Compensation SMART Plan

Stay in the SMART Plan
S A V E  M O N E Y  A N D  R E T I R E  T O M O R R O W

The SMART Plan offers tax-deferred growth 
potential, professional money management 
and flexible distribution options—with 
added benefits such as competitive costs, 
flexibility and access to valuable services.

CONSIDER KEEPING YOUR SMART PLAN 
DOLLARS IN THE SMART PLAN.

QUESTIONS? 

Contact a local SMART Plan representative at (877) 457-1900. 
He or she can work with you and provide information about 

the SMART Plan that may affect your decision.4,5 

Keep reading > > >



Stay in the SMART Plan (continued)

1 You are encouraged to discuss rolling money from one account to another with your financial advisor/planner, considering any potential fees and/or 
limitation of investment options.

2 Withdrawals may be subject to ordinary income tax. 
3 You must begin receiving payments by April 1 of the calendar year following the later of the calendar year in which you attain age 70½ or the 

calendar year in which you retire. 
4 Access to the voice response system and/or any website may be limited or unavailable during periods of peak demand, market volatility, systems 

upgrades/maintenance or other reasons. Transfer requests made via the website or voice response system received on business days prior to close 
of the New York Stock Exchange 4:00 p.m. Eastern Time or earlier on some holidays or other special circumstances) will be initiated at the close of 
business the same day the request was received. The actual effective date of your transaction may vary depending on the investment option selected.

5 Representatives of GWFS Equities, Inc. are not registered investment advisers and cannot offer financial, legal or tax advice. Please consult with your 
financial planner, attorney and/or tax adviser as needed.

Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker dealers.  

GWFS Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life & Annuity Insurance Company. 
©2015 Great-West Life & Annuity Insurance Company. All rights reserved. Form# CB1096SIP (04/2015) PT224740

Potential Growth Rates Compounded Annually 

Age 
Annual Growth 

4% 8% 

45 $50,000 $50,000

55 $74,542 $110,982

65 $111,129 $246,340

* FOR ILLUSTRATIVE PURPOSES ONLY. This illustration is hypothetical and does not represent 
the performance of any investment options. It assumes a 4% and 8% annual rate of return 
and reinvestment of earnings with no withdrawals. Rates of return may vary. Taxes have not 
been calculated in this illustration. The illustration does not reflect any charges, expenses or 
fees that may be associated with your Plan. The tax-deferred accumulations shown above 
would be reduced if these fees had been deducted.

Now let’s look at what could happen to that $50,000 if 
the participant took a full or lump-sum distribution. 

A mandatory 20% of the distribution, or $10,000, would be 
withheld to “prepay” the federal income tax. However, more 
or less than 20% may be owed, depending on the participant’s 
specific tax situation. Let’s say he or she is in the 25% tax 
bracket. At tax time, the participant will owe an additional 5%, 
or $2,500, as illustrated below.

The Impact of Taxes

Account balance $50,000

Federal income tax  
(mandatory withholding of 20%)

($10,000) 

Federal income tax  
(due at tax time, additional 5%)

($2,500) 

Potential total (less taxes) $37,500

Possible Tax Consequences: Taking your money out of your SMART Plan could mean steep consequences. 
For example, if a 45-year-old participant leaves a balance of $50,000 in a tax-deferred account with a hypothetical 8% average annual 
rate of return per year until age 65, the participant could have $246,340 when he or she retires.* While he or she may have good 
intentions of investing his or her retirement money after taking a distribution, the fact is that most people spend it. The table below 
shows the potential growth that could be missed if a participant cashed out all of his or her retirement plan account balance at age 45. 
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The entire SMART Plan and underlying 
investment options are monitored and 
overseen by the Office of the State Treasurer 
to help ensure that your SMART Plan has 
quality investment options at the lowest 
possible cost. Outside investment options 
may not provide that level of oversight.


